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At its Surry Hills headquarters, WCS employs a total of 23 staff,
comprising 11 full-time and 12 part-time (or 8 fte) employees.
Together, they provide support to the network of 11 WCS shelters
and growing number of transitional and meanwhile use properties.
The WCS Hub encompasses diverse teams that collaborate to
support the Shelter Network and transitional properties. Several
Hub staff members serve across various teams that have been Meanwhile Use Meanwhile Use
established to assist with shelter operations, policy formulation, Community Program and ~ Community Program and
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